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PMG Executive Search & Recruliting Presents the 2023
General Construction Compensation Review

At PMG Executive Search & Recruiting, our mission Is to support the construction industry by
oroviding valuable market data. We are thrilled to introduce our 2023 PMG General Construction
Compensation Review. This report offers a detailed look at the average compensation rates for L_l
various construction roles in today's market.
Qur data is compiled through extensive discussions with industry professionals, offering a unigue
and well-informed perspective. Unlike a standard salary survey, our review is specifically tailored to

orovide insights into the general construction industry. Stay tuned for upcoming Compensation

Reviews covering other industries and specializations.




Key Highlights

= Comprehensive Data: Our review includes average base salary ranges for a wide array
of construction positions across different locations.

» |Industry-Specific Insights: This isn't just any salary survey; it's an in-depth look at the
general construction sector.

= Tailored for Accuracy: Our Insights are designed to serve as a starting point for your

research. L‘

Remember, actual compensation can vary based on job title, company, industry, and
geograpnic region. For more specific information about a particular company or position,
feel free to contact us. Our consultants are ready to assist you.

Stay informed and make better hiring decisions with our 2023 General Construction
Compensation Review.
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‘ndustry Trends:

N addition to providing compensation data, our review also highlights industry trends
and market insights. This can help organizations understand the current landscape and

make strategic decisions when it comes to hiring and retaining top talent.

Some of the notable trends in the general construction industry that we have observed -

include an increase in demand for skilled labor, a growing focus on sustainability and

green construction practices, and the Integration of technology Into traditional

construction processes.

By staying up-to-date with these trends, organizations can better position themselves

. . . d
for success Iin a constantly evolving industry. f’
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Using Data to Drive sSuccess.

Data is crucial when it comes to making informed decisions, especially In the
competitive world of construction. Our review provides valuable insights and
information that can help organizations attract and retain top talent, set competitive

compensation packages, and remain competitive in the market,

With our 2023 General Construction Compensation Review, companies can have a better

understanding of their position in the industry and make data-driven decisions to drive

SUCCEeSSs.




Conclusion:

At PMG Executive Search & Recruiting, we are dedicated to providing valuable market data to
support the construction industry. Our 2023 General Construction Compensation Review offers
comprehensive insights into the current state of compensation In the general construction sector,
With this information, organizations can make informed decisions to stay competitive and drive
success for their business. Stay tuned for future editions covering different industries and
specializations. So, keep an eye out for our upcoming reports and continue to use data to drive
success in your organization! Thank you for choosing PMG Executive Search & Recruiting as your Lj
trusted resource for market insights. We look forward to partnering with you in the future. Happy

niring!
Want more industry insights? Check out our blog!

Be sure to visit our website regularly and subscribe to our newsletter for the latest updates, job listings, and
industry trends. Our blog features articles from experts in the construction industry, offering valuable insights

and tips on topics such as talent acquisition, retention strategies, and workforce management. Stay ahead of

the game with PMG Executive Search & Recruiting. Join us here for the latest news and industry updates.



https://pmgexec.com/blog/

About PMG Executive Searcn & Recrulting

PMG Executive Search & Recruiting is a leading executive search firm specializing in the
construction industry. With over 20 years of experience, our team of consultants has
placed top talent in construction companies across all sectors. We are committed to

providing exceptional service and delivering top-notch candidates to meet our clients’

needs

Contact us today to learn more about how we can help your organization succeed.
Visit our™ for more information,

Thank you for choosing PMG Executive Search & Recruiting! We look forward to working

with you in the future.



https://www.pmgsearch.com/
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Ages

i Ages
National Industry
(o)
Unemployment Rate <25
10.1%

=

Ages
224% 25-34

350,000 _ e

Available Construction
Positions*

11%

*Data Provided by US Bureau of Labor Statistics (October 2023)



TATES WITH HIGHEST EMPLOYMEN T

awaled by US Bureau of Labor Statistics (October 2023) =

1 California 944,000

2 Texas 817,500

3 Florida 615,500

4 New York 406,100

5 Pennsylvania 275,300

6 Ohio 255,100

7 Illinois 249,800

8 North Carolina 249,200
9 Washington 240,900
10 Georgia 224,400

@ Pennsylvania
@Virginia

@ New York

@ Tennessee

@ Indiana

@ North Carolina

@ Georgia

@ South Carolina
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‘ g N A U.S gveneral Construction 2023
~ S L

Sy Mountain
A3 $170k-$400Kk -
ﬁ

v~ Midwest
H$225k- $400k

: s ».H+ New York/New Jersey
L“*“* _ / 93 $330Kk-$500K

» Mid-Atlantic
'r EI$275k $400k

~ New England
7 E|$300k $400k

éq.‘ Northwest
: $500k-$400K

Sy California
a3 $400k-$430k

‘.ﬁ-‘ Southwest
P

o, ﬁq-‘Southeast
W3 $300k-$350Kk P

SN $240k-$410k

ﬁ.‘ Texas
A

) éa-‘Florida
W= $400k-$430Kk P

W3 $300k-$410k

- "Data Provided by PMG Executive Search & Recruiting
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~Chief Operations Officer
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‘ ' N A 2° U.S. General Construction 2023

Sy Mountain
A3 $170k-$250Kk -
z

Sy Midwest
=] $200k-$350k

|' N >/~ New York/New Jersey
IS 4 / Z012 $280k-$450k

» Mid-Atlantic
T 3$260k $350k

Ay New England
a3 $270k-$340k

“ﬁ‘ Northe

Sy California
a3 $350k-$450k

‘.ﬁ-‘ Southwest
P

o, ﬁq-‘Southeast
W3 $215k-$245Kk P

a3 $200k-$360k

ﬁ.‘ Texas
A

) éa-‘Florida
W= $250k-$400Kk P

W= $230k-$360k

- "Data Provided by PMG Executive Search & Recruiting
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‘ ' N A 2° U.S. General Construction 2023

Sy Mountain
a3 $140k-$250Kk -
z

Sy Midwest
=] $200k-$400k

|' N >/~ New York/New Jersey
B — 9 / A5 $235k-$390K

» Mid-Atlantic
T 3$200k $300k

Ay New England
a3 $235k-$310k

“ﬁ‘ Northe

Sy California
a3 $260k-$290k

‘.ﬁ-‘ Southwest
P

o ﬁq-‘Southeast
N3 $195k-$225k Py

N3 $125k-$400k

ﬁ.‘ Texas
A

o éa\Florida
W= $200k-$500k Ps

W3 $180k-$400k

- "Data Provided by PMG Executive Search & Recruiting
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v\Ce President of Operations
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Sy Mountain
AN $120k-$250Kk -
z

Sy Midwest
JE| $170k-$270k

|' N >/~ New York/New Jersey
I 4 / 95 $190Kk-$340K

» Mid-Atlantic
'r EI$185k $180k

Ay New England
a3 $185k-$290k

éq.‘ Northwest
3= $180k-$240k

Sy California
a3 $240k-$300k

‘.ﬁ-‘ Southwest
P

o, ﬁq-‘Southeast
W3 $175k-$200K P

a3 $150k-$290k

ﬁ.‘ Texas
A

) éa-‘Florida
W= $200k-$300Kk P

W= $220k-$290k

- "Data Provided by PMG Executive Search & Recruiting




Wirector of Construction/

mge President of Construction
\ romibQuUnique PersBBN{Ive - SALARY RANGE s General Construction 2023

Sy Mountain
A3 $170k-$250Kk -
z

Sy Midwest
N3 $150k-$270k

A+ New England
= $180k-$240k

ﬁ-‘ Northest

~ New York/New Jersey
$ 200k-$270k

» Mid-Atlantic
T E$180k $280k

Sy California
a3 $250k-$300k

‘.ﬁ-‘ Southwest
P

o ﬁq-‘Southeast
N3 $180k-$200k Py

a3 $150k-$290k

A Florida

A Texas )
a3 $205k-$290k

A= $200k-$300k

— "Data Provided by PMG Executive Search & Recruiting
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iwecmr of Field Operations
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Sy Mountain
a3 $120k-$160Kk -
z

Sy Midwest
=] $150k-$260k

|' N >/~ New York/New Jersey
I ) /’ a3 $200k-$260k

» Mid-Atlantic
'r EI$170k $250k

Ay New England
a3 $180k-$240k

éq.‘ Northwest
: $200Kk-9% ) K

Sy California
a3 $200k-$250k

‘.ﬁ-‘ Southwest
P

o, ﬁq-‘Southeast
W3 $160k-$190Kk P

a3 $150k-$260k

ﬁ.‘ Texas
A

) éa-‘Florida
W= $190k-$285k P

W= $180k-$260k

- "Data Provided by PMG Executive Search & Recruiting
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~Senior Superintendent
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Sy Mountain
a3 $120k-$160Kk -
z

Sy Midwest
=] $110k-$185k

|' N >/~ New York/New Jersey
thh“*-ﬂ ) /’ 43 $135k-$280Kk

» Mid-Atlantic
'r EI$120k $190k

Ay New England
a3 $130k-$215k

éq.‘ Northwest
NER:

k'l :.;

Sy California
a3 $165k-$220k

‘.ﬁ-‘ Southwest
P

o, ﬁq-‘Southeast
W3 $125k-$185K P

SN=3 $110k-$185k

ﬁ.‘ Texas
A

) éa-‘Florida
W= $130k-$200Kk P

W= $150k-$185k

- "Data Provided by PMG Executive Search & Recruiting




¥ o g

x e

.. Superintendent
\t?‘(@m @ur Umque Perspective - SALARY RANGE

/
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Sy Mountain
a3 $90k-$125Kk =
z

Jx Midwest

o ;-‘ New England
W3 $90k-$125k

a3 $110k-$165k

éq.‘ Northwest
Q=RY:

A

~ New York/New Jersey
$ 110k-$190k

» Mid-Atlantic
'r El$100k $160k

Sy California
a3 $130k-$160k

‘.ﬁ-‘ Southwest
P

o, ﬁq-‘Southeast
NS $80k-$125Kk ps

=3 $85k-$150k

ﬁ.‘ Texas
A

o éa\Florida
Wi=E $95k-$135k Ps

W3 $120k-$150k

— "Data Provided by PMG Executive Search & Recruiting
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~Senior Project Manager
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Sy Mountain
a3 $120k-$160Kk -
z

Sy Midwest
=] $110k-$180k

|' N >/~ New York/New Jersey
thh“*-ﬂ ) /’ a4N3 $165k-$290KkK

» Mid-Atlantic
'r EI$120k $190k

Ay New England
a3 $150k-$240k

éq.‘ Northwest
4 : b0k-$180K

Sy California
a3 $170k-$200k

‘.ﬁ-‘ Southwest
P

o, ﬁq-‘Southeast
W3 $125k-$165K P

N3 $115k-$180k

ﬁ.‘ Texas
A

) éa-‘Florida
Wi=E $125k-$200k P

W3 $145k-$180k

- "Data Provided by PMG Executive Search & Recruiting
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Sy Mountain
A3 $100k-$120Kk -
z

Jx Midwest

o ‘.:-‘New England
W3 $90k-$130k

a3 $115k-$185k

éq.‘ Northwest
313 $95k-$150k

»
ey

" =" ... New York/New Jersey
thh“*-ﬂ ) lg~ 43 $140k-$190k

» Mid-Atlantic
'r E! $90k-$130k

Sy California
a3 $110k-$160Kk

‘.ﬁ-‘ Southwest
P

o, ﬁq-‘Southeast
NS $90k-$125Kk ps

a3 $90k-$150k

ﬁ.‘ Texas
A

) éa-‘Florida
W= $95k-$140k &

W3 $120k-$150k

- "Data Provided by PMG Executive Search & Recruiting




“ﬁb«rector of Preconstruction/

O Senior Estimator
Ir o'm Qur Uﬂlque Permve - SALARY RAN,,QE U.S. General Construction 2023

Sy Mountain
a3 $120k-$160Kk

v~ Midwest

a ~ New England
N3 $125k-$195Kk

T El $150k-$260k

éq.‘ Northwest
4 $190Kk-$% ) K

~ New York/New Jersey
$ 155k-$310k

» Mid-Atlantic
'r El$150k $225k

Sy California
a3 $175k-$200Kk

‘.ﬁ-‘ Southwest
P

o, ﬁq-‘Southeast
W3 $150k-$200K P

SN $130k-$235k

A Florida

A Texas )
a3 $160k-$235k

a3 $130k-$210k

— "Data Provided by PMG Executive Search & Recruiting
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Sy Mountain

B, . S $95Kk-$140k
| |

Ay New England
3 $100k-$160k

éq.‘ Northwest
NER: 5135k

K -

~ New York/New Jersey
$ 115k-$175k

» Mid-Atlantic
'r E! $80k-$140k

Sy California
a3 $130k-$150Kk

‘.ﬁ-‘ Southwest
P

o, ﬁq-‘Southeast
NS $85k-$110Kk ps

a3 $90k-$160k

A Florida

A Texas )
a3 $130k-$160k

a3 $95k-$135k

- "Data Provided by PMG Executive Search & Recruiting




. Project Engineer/

\AsastantprquﬁFWanager
romibQuUnique PersBBN{Ive - SALARY RANGE s General Construction 2023

&

~ Mountain
EI$55k $75k =
E

Sy Midwest
N3 $70k-$100k

éq\ New England
a3 $75k-$105Kk

ﬁ.‘ Northwest

~ New York/New Jersey
$ 80k-$115k

» Mid-Atlantic
'r El $70k-$100k

Sy California
a3 $70k-$110k

‘.ﬁ-‘ Southwest
P

o, ﬁq-‘Southeast
83 $75k-$110kK P

N3 $65k-$110k

A Florida

A Texas )
a3 $80k-$110k

a3 $80k-$120k

— "Data Provided by PMG Executive Search & Recruiting
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Sy Mountain
A3 $100k-$130Kk « Midwest

Ly Northwest ,. T i §120k- $230k

.;'i ‘.;

ﬁ-‘ New England
= $130Kk- $200k

= New York/New Jersey
94$145k-$200k

» Mid-Atlantic
'r EI$150k $200k

‘i

Sy California
a3 $175k-$215k

‘.ﬁ-‘ Southwest
P

o, ﬁq-‘Southeast
W3 $110k-$130K 5

a3 $120k-$230k

ﬁ.‘ Texas
A

) éa-‘Florida
W= $130k-$260k P

W3 $140k-$230k

- "Data Provided by PMG Executive Search & Recruiting
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.. Safety Director

\t?‘(@m @ur Umque Perspective - SALARY RANGE

/
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Sy Mountain
a3 $75k-$95k -
E

My Midwest

p A~ New England
W= $120k-$175k

a3 $110k-$175k

éq.‘ Northwest
DERY:

A

~ New York/New Jersey
$ 125k-$170k

» Mid-Atlantic
'r El$120k $175k

Sy California
a3 $125k-$135k

‘.ﬁ-‘ Southwest
P

o ﬁq-‘Southeast
NS $85k-$110K P

a3 $90k-$175k

ﬁ.‘ Texas
A

o éa\Florida
Wi=E $130k-$190k Ps

W3 $100k-$175k

— "Data Provided by PMG Executive Search & Recruiting




CONTACT US
FOR MORE INFORMATION

paul@pmagsearch.com

</ |
‘5 www.paulmitchellgroup.com
1-888-823-6658
Qé a

g PMG

EXECUTIVE SEARCH
& RECRUITING

.k..
-

A PAUL MITCHELL GROUP COMPANY



mailto:paul@pmgsearch.com
http://www.paulmitchellgroup.com/
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